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Week of January 11, 1993 


ITT FLUID PRODUCTS CORP. REACHES $775,000 EQUAL EMPLOYMENT 
OPPORTUNITY AGREEMENT WITH U.S. LABOR DEPARTMENT 


WASHINGTON -- ITT Fluid Products Corp. has agreed to pay up 
to $775,000 to 19 women and minorities in an equal employment 
opportunity settlement, the U.S. Labor Department announced. 


The department's Office of Federal Contract Compliance 
Programs (OFCCP) conducted a compliance review of ITT Fluid 
Products' Statesboro, Ga. plant. The plant manufactures pipe 
fittings for the U.S. Air Force. 


Following the review, OFCCP alleged that in 1984, ITT Fluid 
Products discriminated against qualified applicants for semi- 
skilled positions on the basis of race and gender. During the 
investigation, ITT Fluid Products was purchased by Grinnell Corp. 


ITT Fluid Products, without admitting to any violation of 
federal anti-discrimination laws, agreed to pay back wages, less 
interim earnings, to 19 rejected applicants. Three of the 
rejected applicants have been employed since the agency's compli- 
ance review. A search including the use of newspaper adver- 
tisements will be made by ITT Fluid Products to locate the 
remaining affected class members. 


From the list of those located, Grinnell Corp. consented to 
fill job vacancies at the Statesboro plant until either 16 
qualified workers are hired or 48 good faith offers are made. In 
addition to the back pay, those hired will receive 21 months of 
retroactive seniority and service credits, with accelerated 
training and advancement. 


"We are pleased that OFCCP and these companies have reached 
an agreement," said OFCCP Director Jaime Ramon. "OFCCP is fully 
committed to eliminating discrimination in the workforces of 
federal government contractors." 


OFCCP, part of the department's Employment Standards Admin- 
istration, is responsible for enforcing Executive Order 11246 and 
other laws requiring federal contractors to guarantee equal 
employment opportunity without regard to race, gender, religion, 
color, national origin, disability or Vietnam-era veteran status. 


# # # 





FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Between 1990 and 2005, total employment is projected to 
increase by 20 percent from 122.6 million to 147.2 million. 
Employment in jobs requiring a college degree is projected to 
increase by 39 percent -- nearly double the rate of increase in 
total employment -- although the rate of growth varies widely 
among the major occupational groups, according to the Labor 


Department's Bureau o abor Statistics. 
# # # 


In contrast, the 15.6 million new jobs not requiring a 
degree represent growth of only 15.7 percent. Of the 24.6 
million new jobs projected, 9 million are expected to require a 
college degree, raising college-level employment from 23.2 
million to 32.3 million, according to the Lab epartment's 
Bureau _o abor Statistics. 


*## 


An annual employment increase of only 602,000 is projected 
in occupations that usually require college for the 1990-2005 
period, compared to an average increase of 767,000 a year between 
1984 and 1990. In contrast, the need to replace workers who 
leave college-level jobs will be greater in the 1990-2005 period 


than it was in the 1984-90 period, according to the Labor 


Department's Bureau of Labor Statistics. 
# # # 








